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Think ing about your pension benef it s may not take priorit y 
over today’s immediate f inancia l considerat ions, but a l it t le 
planning could help reduce concerns. 

Note : A lthough these pages cover relevant pension plan infor-
mation, they a re not the of f icia l Plan text (The Civi l Ser vice 
Superannuat ion Act) and do not dea l with every circumstance.  
They neither create any r ight to benef it s nor guarantees that 
you have any r ight to receive benef it s i f your actua l situat ion 
or the terms of the Plan do not ent it le you to that benef it .  In 
the event of any conf l ict , omission, or d iscrepancy, between 
these pages and the Plan text, your actua l membership data 
and the lega l requirements of The Civi l Ser vice Superannua-
t ion Act and regulat ions a s amended f rom t ime to t ime wi l l 
govern. 

We recommend that you read these pages to get a bet ter un-
derstanding of the Plan. 

New Employees
If you are a new employee entering or returning to the employ 
of the publ ic sector of Manitoba, it i s important that you read 
these pages carefu l ly because there a re t ime l imits to apply for 
cer ta in benef it s .

I f you want more information about the Plan, you are encour-
aged to contact The Civi l Ser vice Superannuat ion Board ’s 
(Board) sta f f.  The Board ’s sta f f can be contacted by

Phone : (204) 946-3200 or 
Tol l Free (Canada) : 1-800-432-5134 

Mai l : The Civi l Ser vice Superannuat ion Board
         1200-444 St. Mary Ave.
         Winnipeg MB  R 3C 3T1

E-mai l :  a skus @cssb.mb.ca 
Web Page : w w w.cssb.mb.ca

Many of the terms used throughout these pages a re expla ined 
below.

Average Canada Pension Plan Pensionable Earnings 
The earnings (a lso see YMPE) that a re covered under the 
Canada Pension Plan (CPP) on which CPP contribut ions a re 
based averaged over the same f ive years a s your Average Yearly 
Pensionable Earnings. 

Average Yearly Pensionable Earnings
The average of your best f ive years of pensionable earnings of 
your career in the Plan. 

Common-Law Partner
Common-law par tner of a person is def ined a s either :

a person who a long with the member of the pension plan 
has registered a common-law relat ionship under Sect ion 
13.1 of The Vita l Stat ist ic s Act, or

a)

a person who is not married to the member of the pension 
plan but cohabited with him or her in a conjuga l relat ion-
ship for a period of at lea st three years, i f either of them is 
married, or for a period of at lea st one year, i f neither of 
them is married, a s shown by writ ten evidence sat isfactory 
to the Board.

Commuted Va lue
The present lump sum va lue of future benef it s a s determined 
by the Fund ’s Actuary. 

Cost-of-Living Adjustments
Reduces the ef fect s of inf lat ion by annua l ly increa sing the 
pension based on a percentage of the Consumer Price Index. 
Increa ses a re l imited to the extent that the funds a l located to 
the index ing account a re able to f inance approximately 1/2 of 
each increa se (the employer funds the remainder to a maxi-
mum of ha l f of the tota l cost) . 

CPP
Federa l Government of Canada Pension Plan 

CSSB Money Purchase Plan
This i s simi la r to a Locked-in Ret irement Account (LIR A) or 
a Registered Ret irement Savings Plan (R RSP), but the Board 
administers it . 

Deferred Pension
A pension benef it at terminat ion, lef t with the Fund, which 
becomes payable when age requirements for ret irement a re 
met. 

Eligible Chi ld(ren)
An unmarried chi ld who is either under age 18 or between the 
ages of 18 and 25 and a fu l l-t ime student at an educat iona l 
inst itut ion recognized by the Board. 

Employer
The Government of Manitoba, it s Agencies, Boards and Com-
missions whose employees contribute to the Plan. 

Lia ison Committee and Advisory Committee
The Lia ison Committee represents a l l members of the pension 
and insurance plans.  Members a re appointed to the Lia ison 
Committee by the various groups, unions, etc .  The Advisory 
Committee represents the employers.  These two Committees 
a re responsible for negot iat ing changes to the benef it plans.  
You may contact either of these Committee’s by writ ing to : 

 Cha irman, Lia ison Committee 
 c /o MGEU  
 601-275 Broadway 
 Winnipeg MB  R 3C 4M6  

 or 

 Advisory Committee
 c /o Labour Relat ions Division
 155 Carlton St.
 811-1 Lakeview Sq.
 Winnipeg MB  R 3C 3H8

b)I n t r o d u c t i o n

D e f i n i t i o n s
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Locked-in
You cannot take your benef it s a s a lump sum cash payment, 
but must receive them in the form of a pension payable for 
your l i fet ime. 

Locked-in Ret irement Account (LIR A)
A savings plan used to accumulate ret irement income and to 
defer payment of ta xes unt i l future years. 

Maximum Pension
A pension based on the years of ser v ice that would have been 
needed to reach a pension equa l to 70 % of your Average Yearly 
Pensionable Earnings based on the pension formula prior to 
September 2000.  This t ypica l ly requires 40 or more years of 
ser v ice.

OAS
Federa l Government of Canada Old Age Securit y Plan 

Pensionable Service
The t ime on which you are contribut ing or contribut ions a re 
being made on your beha l f to the Fund. 

Pensionable Earnings
Regular earnings, excluding payments such a s over t ime, re-
moteness and ca l l duty a l lowances.  Regular earnings can a lso 
include a vacat ion ca shout. 

Qualif y ing Service
Quali f y ing Service i s employment (or combined periods of 
employment) that i s unbroken by resignat ion, terminat ion or 
ret irement except for a temporary absence /layof f.  A tempo-
rary absence /layof f i s considered to be a period of employment 
i f the absence /layof f does not exceed 52 consecut ive weeks. 

Registered Ret irement Savings Plan (RRSP)
This i s a savings plan that i s genera l ly used to accumulate 
ret irement income and to defer payment of ta xes unt i l future 
years. 

Rule of 80
When the combinat ion of your age (minimum age 55) and 
qua l i f y ing ser vice equa ls 80 or more e.g. Age 55 with 25 years 
of qua l i f y ing ser vice or more (includes fu l l and par t years of 
age and el ig ible ser v ice) . 

Vacat ion Cashout
Cashing out up to two years of norma l vacat ion accumula-
t ion (maximum of 50 days) on terminat ion, death, or ret ire-
ment may increa se pension benef it s .  This vacat ion ca shout 
can increa se the Average Yearly Pensionable Earnings used to 
ca lcu late pension benef it s . 

Vested
Vested means you have the r ight to a pension f rom the Plan 
(includes employer port ion). 

Y MPE
Yearly Maximum Pensionable earnings a re earnings on which 
contribut ions to the Canada Pension Plan are based.  

Many of the terms used throughout this sect ion have been 
expla ined in the “Def init ions” sect ion.

The Plan is for employees of the Government of Manitoba and 
it s Agencies, Boards and Commissions.

When You Can Join
Ful l-t ime Permanent Employees
The Plan requires that you automatica l ly become a member on 
your f i rst day of fu l l-t ime permanent employment.

Part-t ime Permanent, Departmenta l, Seasona l and 
Term Employees
You must join the Plan a f ter you earn at lea st 25% of the 
YMPE in each of two consecut ive years.  Term employees must 
join the Plan on the earl ier of the complet ion of 1-year em-
ployment or reaching the 25% YMPE requirement above.  You 
can apply to join the Plan at an earl ier date by complet ing a 
“Notice of Desire” which is ava i lable f rom your payrol l of f ice.

Other Employees
Students and members of cer ta in rel ig ious groups a re not re-
quired to join the Plan.  Contract employees a re not el ig ible.

You and your employer share in the cost of the Plan. You con-
tr ibute :

6% of pensionable earnings up to the YMPE, and
7% of pensionable earnings over the YMPE.

If your employer i s a matching employer, which means they 
contribute at the same t ime you do, then your employer con-
tr ibutes 5.1% of Pensionable Earnings up to the YMPE and 
7% of Pensionable Earnings over the YMPE.

If your employer i s a non-matching employer, which means 
they contribute when you ret ire, terminate, or d ie or go 
through a marriage separat ion, they fund approximately ha l f 
of the pension benef it ba sed on the pension formula prior to 
September 2000.

Note : The employer i s excluded f rom funding, for example, 
Specia l Prior Non-Pensionable Ser vice.

Excess Contribut ions
Upon your ret irement, terminat ion or death, i f your contribu-
t ions plus interest ( less 10.2% a l located to the Cost-of-Living 
Account) made a f ter 1984 exceed 50 % of the Commuted Va lue 
of your earned pension, a refund of those excess contribut ions 
with interest i s provided.

Interest on Contribut ions
Your contribut ions earn yearly interest at a rate determined by 
a formula approved by the Superintendent of Pensions.

E l i g i b i l i t y

C o n t r i b u t i o n s
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Transfers within the Plan
You may terminate /transfer to another employer and cont inue 
to contribute and accumulate pensionable ser v ice by immedi-
ately not i f y ing the Board of f ice and each employer.

Reclassi f ied
If you are a contributor and recla ssi f ied f rom permanent status 
to par t-t ime, temporary or sea sona l status, you must cont inue 
to contribute.

Discont inue Contribut ions
You may work for the employer but cannot contribute to the 
Plan i f

you are receiv ing a pension f rom the Plan, or
you cont inue work ing past December 31 of the year in 
which you turn age 69, or
you accumulate enough ser vice to receive the maximum 
pension under the Plan, or
you become a contract employee.

Pensionable Service
Pensionable ser v ice begins when you enter the Plan. Pension-
able ser v ice can include educat iona l leaves and leaves of ab-
sence on loan i f you cont inue to contribute to the Plan during 
the leave or loan.  In addit ion, you can purchase prior non-
pensionable ser v ice i f the ser v ice meets the fol lowing require-
ments : 

A. Prior Non-Pensionable Service (PNE)
You can conver t non-pensionable ser v ice into pensionable 
ser v ice i f

the ser v ice was with a par t icipat ing Plan employer and 
was immediately before the date that pensionable ser v ice 
began ;
the posit ion held during non-pensionable ser v ice would, 
for an employee in the same posit ion today, require con-
tr ibut ions to the Plan ;
the employment was cont inuous a s def ined in the Plan 
text ;
you worked at lea st 1/2 t ime ; AND
the ser vice i s not prior to a terminat ion (resignat ion, d is-
missa l, or permanent lay-of f ) .

The cost to conver t prior ser v ice wi l l depend on the date of 
appl icat ion and on the t ype of ser v ice being conver ted.  You 
can contact your payrol l /personnel of f ice for an appl icat ion 
form and fur ther information.  Upon receipt of your appl ica-
t ion, the Board of f ice wi l l not i f y you of the cost .

B. Specia l Service Buy Back
Employees can conver t non-pensionable ser v ice that i s not 
el ig ible for purchase under any other provision (e.g. Does not 
qua l i f y a s a rrears, regular PNE, or Reinstatement) but was 
with a par t icipat ing Plan employer who is st i l l par t icipat ing in 
the Plan.  Contract ser v ice i s not el ig ible.

The cost to conver t prior ser v ice wi l l depend on the date of 

•
•

•

•

•

•

•

•
•

appl icat ion and on the t ype of ser v ice being conver ted. You 
can contact your payrol l /personnel of f ice for an appl icat ion 
form and fur ther information.  Upon receipt of your appl ica-
t ion, the Board of f ice wi l l not i f y you of the cost .

C. Prior Service - Reinstatement
If you previously contributed and have re-entered the Plan, 
previously accumulated pensionable ser v ice can be reinstated 
i f

you chose a deferred annuity for locked-in pension ben-
ef it s ea rned in the Plan f rom January 1, 1985 and you lef t 
any excess contribut ions in the CSSB Money Purchase 
Plan ;
you re-enter the Plan within 3 years of leaving ;
you apply within 2 years of re-entering the Plan ;
your employer approves your appl icat ion ; AND
you repay any amount refunded (i f appl icable) plus what-
ever amount is necessa ry to reinstate the account.

Qualif y ing Service
Quali f y ing Service i s used to determine your el ig ibi l it y for 
a benef it when a ser v ice requirement must be met ; i .e. ea rly 
ret irement, d isabi l it y ret irement, vest ing, lock-in, Rule of 80, 
and pre-ret irement death benef it s .

The fol lowing informs you about what happens i f you be-
come disabled, take maternit y/parenta l leave, take a leave of 
absence, reduce your work f requency prior to ret irement, or 
experience a separat ion of marriage or common-law relat ion-
ship.  For deta i led information, plea se contact your payrol l /
personnel of f ice or the Board of f ice.

Disabi l it y Benef it s
If you become disabled and receive benef it s f rom your employ-
er’s Long Term Disabi l it y Plan (LTD), you may be able to con-
t inue accumulat ing benef it s without mak ing direct contribu-
t ions to the Plan, subject to the terms of your employer’s LTD 
Plan.  I f you are receiv ing Workers’ Compensat ion benef it s , 
you may choose to cont inue mak ing contribut ions to the Plan 
in order to cont inue accumulat ing pensionable ser v ice.  A lso 
see the sect ion “Ret irement Benef it s” for fur ther information 
on disabi l it y ret irement.

Maternity/Parenta l Leave
You may contribute on maternit y/parenta l leave. To be el i-
g ible, you must be a contribut ing member with a par t icipat ing 
employer of the Civi l Ser vice Superannuat ion Fund (Fund).  
The opt ion to contribute whi le on the maternit y/parenta l leave 
must be made prior to beginning the leave.  You can contact 
your payrol l /personnel of f ice for an appl icat ion form and fur-
ther information.

Seasona l Employees
If your employer changes your work f requency f rom year-
round to sea sona l, you are el ig ible to contribute to the Fund 
based on your higher pensionable ser v ice immediately before 
the sea sona l employment.  The opt ion to contribute on the 
higher ser v ice must be made prior to beginning the leave.  You 

•

•
•
•
•

S e r v i c e

O t h e r  S i t u a t i o n s
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can contact your payrol l /personnel of f ice for an appl icat ion 
form and fur ther information.

Reduced Hours in Last Five Years of Employment
If your work f requency changes f rom fu l l-t ime to less than 
fu l l-t ime and you are within f ive years of being el ig ible for an 
unreduced pension, you are el ig ible to contribute to the Fund 
based on fu l l-t ime ser vice.  The opt ion to contribute on the 
fu l l-t ime ser vice must be made prior to beginning the reduc-
t ion in ser v ice.  You can contact your payrol l /personnel of f ice 
for an appl icat ion form and fur ther information.

Leave of Absence
If you are not contribut ing to the Plan, you do not accumulate 
pensionable ser v ice.

Deferred Sa lary Leave Plan
You do not accumulate pensionable ser v ice during your leave.

On Loan or Educat iona l Leave
You can choose to do the fol lowing within two months of your 
Leave, depending on your situat ion :

On Loan or Educat iona l Leave without Sa la r y or on an 
A l lowance - you may elect to accumulate pensionable ser-
v ice by paying twice the employee contribut ions based on 
the fu l l sa la r y you were receiv ing before the leave began 
or on the a l lowance received during the leave. 
On Loan or Educat iona l Leave with Par t Sa la r y - you 
must (i f on Loan), or may (i f on Educat iona l Leave) make 
employee contribut ions based on par t sa la r y.  You can a lso 
elect to pay twice the employee contribut ions based on 
the ba lance of your fu l l sa la r y before the leave began to 
mainta in pensionable ser v ice. 
On Loan or Educat iona l Leave with Ful l Sa la r y - you 
must (i f on Loan), or may (i f on Educat iona l Leave) pay 
employee contribut ions on your fu l l sa la r y. 

You can a lso make a late choice within 18 months of returning 
f rom a period of educat iona l leave, however, the contribut ion 
rate wi l l be higher.  Your payrol l /personnel of f ice or the Board 
of f ice can provide you with more information.

Marriage Separat ion
If a f ter December 31, 1983 you experienced a separat ion in a 
marriage or common-law relat ionship and there i s a writ ten 
agreement to div ide a sset s , Provincia l legislat ion may require 
that your pension benef it s a l so be div ided.  However, a f ter 
receiv ing independent lega l advice and information f rom the 
Board indicat ing the va lue of the benef it ea rned during the 
relat ionship, both par t ies may sign a “Spousa l /Common-Law 
Partner Agreement” wa iving the div ision.  Deta i led informa-
t ion may be obta ined by contact ing the Board of f ice.

This sect ion dea ls with your ret irement benef it s a s wel l a s d is-
abi l it y ret irement and opt iona l forms of pension.  Many of the 
terms used throughout this sect ion have been expla ined in the 
“Def init ions” sect ion.

•

•

•

When Can You Ret ire ?
You can ret ire on or a f ter your 65th bir thday providing you 
have at lea st one year of qua l i f y ing ser vice.  You can ret ire 
early, any t ime on or a f ter age 55, i f you have at lea st 10 years 
of qua l i f y ing ser vice.  You must begin to receive your pension 
by the December 31 of the year you turn age 69.

If you belong to the Province of Manitoba’s Correct ions Com-
ponent, you may be el ig ible to ret ire a s ea rly a s age 50 without 
any early ret irement reduct ions, providing your age plus qua l i-
f y ing ser vice equa ls 75 or more.

Pension Ca lculated at December 31 or Date of Ret irement
The Fund wi l l pay the greater of the pension amount ca lcu-
lated at the date of ret irement or the prior December 31st.

Early Ret irement
If you ret ire between the ages of 55 and 60, your pension is 
unreduced i f you meet the “Rule of 80.”  I f you ret ire between 
these ages and do not meet the “Rule of 80,” your pension is 
reduced by

1/16% for benef it s ea rned up to January 1, 1992, and
1/4% for benef it s ea rned f rom January 1, 1992

for each month your ret irement precedes the earl ier of your 
60th bir thday or the date the "Rule of 80" would be met.  
Your pension is unreduced i f you ret ire on or a f ter your 60th 
bir thday.

Beginning January 1, 1992, early ret irement pena lt ies in-
crea sed because of a change to ta x legislat ion.  I f you are a f-
fected by the early ret irement adjustment for pension benef it s 
ea rned on or a f ter January 1, 1992, your pension may be 
enhanced by a Bridging Benef it unt i l age 65 to compensate for 
the increa sed early ret irement pena lt ies.

Bridging Benef it
Any loss of pension created by the increa sed early ret irement 
pena lt y wi l l be pa id (equiva lent amount) a s an enhanced ben-
ef it to age 65.  Because the Bridging Benef it i s only pa id unt i l 
age 65, it wi l l be greater than the increa sed monthly reduc-
t ion.

Disabi l it y Ret irement
If you

have ten or more years of qua l i f y ing ser vice
are under age 60
do not meet the Rule of 80, and
are unable to work because of a d isabi l it y

you can apply for a d isabi l it y pension a s fol lows :

Under age 60
The Board may grant either a tota l and permanent disabi l it y 
pension with no reduct ion or a par t ia l and permanent dis-
abi l it y pension that i s reduced.  Par t ia l d isabi l it y benef it s a re 
reduced to the same extent a s early ret irement benef it s .

The Board determines your el ig ibi l it y for a d isabi l it y pension 
and the cla ssi f icat ion (Tota l or Par t ia l) , ba sed on medica l 
information provided by your physician(s) and other selected 
medica l specia l i st s .  You may be el ig ible to integrate your 

•
•

•
•
•
•
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pension with OAS benef it s and CPP benef it s (provided you 
are not receiv ing a disabi l it y pension f rom the Canada Pension 
Plan).

Age 60 or more, or meet the “Rule of 80”
If you are age 60 or more, or you are at lea st age 55 and the 
combinat ion of your age and ser vice equa ls 80 or more, you 
are not el ig ible for a d isabi l it y pension but could apply for an 
Early Ret irement pension.  For a number of rea sons (e.g. you 
may be el ig ible to cont inue receiv ing insurance coverage with-
out paying premiums), you should inform the Board that your 
ret irement is due to a d isabi l it y.

Your Pension Benef it s
Your pension is ca lcu lated a s fol lows : 

2% of your Best Five Year Average Pensionable Earnings mul-
t ipl ied by pensionable ser v ice 
 minus
0.4% of the Average Canada Pension Plan Pensionable Earn-
ings mult ipl ied by your pensionable ser v ice since January 1, 
1966.

Note : Your pension is subject to an overa l l maximum.

Pension Ca lculat ion Example
We have used the fol lowing a ssumptions :

You ret ired at the end of 2004 at age 55
Your pensionable ser v ice was 30 years
Your Best Five Year Average Pensionable Earnings were 
$45,000
Your Average Canada Pensionable Earnings were $39,080

50 Days Vacat ion
It may be in your best interest to accumulate up to two years 
of norma l vacat ion credit s (maximum is 50 days) prior to 
ret irement, to be taken a s a vacat ion ca shout at ret irement.  In 
most ca ses, this wi l l increa se your pension benef it s .

Cost-of-Living Adjustments
Cost-of-l iv ing adjustments a re pa id init ia l ly in the 13th month 
fol lowing your ret irement date with subsequent adjustments 
each Ju ly therea f ter.

These adjustments a re l imited to the extent that the Cost-of-
Living Account is actuaria l ly able to f inance approximately 
one-ha l f of each increa se ; the employer i s responsible for 
f inancing approximately ha l f.  The Cost-of-Living Account re-
ceives 10.2% of annua l contribut ions made by employees into 
the Fund, plus interest .

The Board is concerned that in the future, the Cost-of-Liv-

•
•
•

•

ing program wi l l not be able to meet it s object ive of providing 
increa ses equa l to 2 /3 of the increa se in the Consumer Price 
Index.  In fact , the program may only be able to provide mini-
ma l index ing unless signif icant improvements a re made to the 
funding of the Cost-of-Living program.  I f you are concerned 
about the Cost-of-Living program contact your member on the 
Employee Lia ison Committee and /or the Government Advi-
sory Committee on Pensions.

Federa l Ret irement Income Plans
In addit ion to the Superannuat ion Plan, you may be el ig ible 
for payments f rom at lea st two Federa l programs : The Canada 
Pension Plan (CPP) and Old Age Securit y (OAS).  I f possible, 
you should apply for these benef it s at lea st six months before 
you expect to receive them.

If you ret ire, you can current ly receive a CPP benef it at age 
65, or you may be el ig ible to receive a reduced benef it a s ea rly 
a s age 60.  The CPP pension is adjusted annua l ly to ref lect 
increa ses in the cost-of-l iv ing.

Old Age Securit y benef it s current ly begin at age 65.  You may 
be el ig ible to receive OAS i f you are a Canadian cit izen or le-
ga l resident and you have l ived in Canada long enough to meet 
the residency requirements.  The OAS is adjusted for cost-of-
l iv ing every January, Apri l, Ju ly and October.

This i s just an overview of the CPP and OAS.  For more infor-
mat ion, plea se contact Socia l Development Canada.

Integrat ion
At ret irement, you may elect to integrate your Superannuat ion 
pension with OAS (i f you ret ire prior to age 65) and /or the 
CPP (i f you ret ire prior to age 60).

The purpose of integrat ion is to provide relat ively uniform in-
come throughout ret irement.  Integrat ion provides an amount, 
or advance, in addit ion to your CSSF pension, unt i l you would 
be el ig ible to receive the OAS (age 65), and /or CPP (age 60) 
under the current provisions of these Federa l Programs.  At 
this t ime, your pension wi l l be reduced for the remainder of 
your l i fet ime.

The OAS advances and the corresponding reduct ion wi l l be 
adjusted based on the indexat ion of the Federa l Government’s 
OAS.

The amount of any future pension reduct ion due to integra-
t ion with either OAS or CPP may be replaced by the amount 
payable respect ing these programs f rom the Federa l Govern-
ment.

Plea se give this opt ion carefu l considerat ion a s members 
who integrate with OAS may experience a reduct ion in their 
income i f, in the future, the Federa l benef it i s reduced or 
el iminated.

This opt ion is in addit ion to the “Bridging Benef it ,” i f ap-
pl icable.

2% of $45,000 = $900 x 30 years = $27,000.00
minus
0.4% of $39,080 = $156 .32 x 30 years = $4,689.60

--- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -
Annua l Li fet ime Pension Benef it = $22,310.40
Monthly Li fet ime Pension = $1,859.20

You may a lso be el ig ible for CPP and OAS.
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Forms of Pension
The norma l form of pension at ret irement (including disabi l it y 
ret irement) i s :

I f Single - Li fet ime Pension : a monthly pension payable 
for your l i fe only.
I f Married - 2 /3 to Spouse /Partner Pension : an actuaria l ly 
reduced monthly pension payable for your l i fet ime with 
2 /3 of your pension being payable for the l i fet ime of your 
surviv ing spouse /par tner fol lowing your death.

Optiona l Forms
If you are lega l ly married or have a common-law par tner when 
you ret ire, pension legislat ion requires that you select a mini-
mum 2/3 to Spouse /Partner Pension.  However, you and your 
spouse /par tner may sign a Waiver Form to forego this require-
ment.  I f a Waiver i s completed or you are single, you may 
choose an a lternate form of pension a s fol lows :

1/2 to Spouse /Partner Pension
An actuaria l ly reduced monthly pension payable for your 
l i fet ime with 1/2 of your pension being payable for the 
l i fet ime of your surviv ing spouse fol lowing your death.
Last Survivor Ful l Pension
An actuaria l ly reduced monthly pension payable whi le 
at lea st one of you is l iv ing.  In the event of you or your 
spouse /par tners death, the pension cont inues at the same 
level to the survivor.  This opt iona l form of pension is 
subject to Board approva l and requires a Statement of 
Hea lth f rom your physician.
10 Year Guarantee Pension
An actuaria l ly reduced monthly pension payable for your 
l i fet ime, but it i s guaranteed for 10 years.  This means 
that i f you die within 10 years of ret irement, the pension 
payments wi l l go to your named benef icia r y (ies) for the 
ba lance of the 10 years, or your estate may receive a lump 
sum payment.
15 Year Guarantee Pension
An actuaria l ly reduced monthly pension payable for your 
l i fet ime, but it i s guaranteed for 15 years.  This means 
that i f you die within 15 years of ret irement, the pension 
payments wi l l go to your named benef icia r y (ies) for the 
ba lance of the 15 years, or your estate may receive a lump 
sum payment.

Note : Regard less of the opt ion you select , your benef icia r y’s 
pension wi l l include 2 /3 of your accumulated Cost-of-Living 
adjustments and 2 /3 of a l l future adjustments.

This sect ion expla ins the benef it s ava i lable at terminat ion or 
death.  Many of the terms used throughout this sect ion have 
been expla ined in the “Def init ions” sect ion

Locked-In Benef it s
Depending on your ser v ice and age, some or a l l of your pen-
sion benef it s may be locked-in.

Pension benef it s ea rned a f ter December 31, 1984 are locked-in 
a f ter you complete 2 years of qua l i f y ing ser vice.

•

•

•

•

•

•

Pension benef it s ea rned between Ju ly 1, 1976 and December 
31, 1984 are locked-in when you are at lea st age 45 and have 
completed 10 or more years of qua l i f y ing ser vice.

Any pension benef it s ea rned before Ju ly 1, 1976 are not 
locked-in.
Terminat ion Benef it s for Locked-In Funds
You have the fol lowing opt ions ava i lable :

Leave a l l or par t of your pension in the Plan and later 
receive a pension.  Based on qua l i f y ing ser vice, you con-
t inue to be el ig ible for d isabi l it y and death benef it s .  You 
are el ig ible to apply and sta r t receiv ing a monthly pension
• With less than 10 years of qua l i f y ing ser vice 
 at age 65
• With 10 or more years of qua l i f y ing ser vice at   
 age 55 or prior to age 55 i f granted a disabi l it y   
 pension
Transfer the pension to a LIR A or the CSSB Money Pur-
chase Plan.
Transfer your pension to a new employer’s pension plan, 
provided they agree to accept the transfer.  Certa in re-
str ict ions and t ime l imits may a f fect a t ransfer.

For Non Locked-In Funds
You have the fol lowing opt ions ava i lable :

Leave a l l or par t of your pension in the Plan and later 
receive a pension.  Based on qua l i f y ing ser vice, you con-
t inue to be el ig ible for d isabi l it y and death benef it s .  You 
are el ig ible to apply and sta r t receiv ing a monthly pension
• With less than 10 years of qua l i f y ing ser vice 
 at age 65
• With 10 or more years of qua l i f y ing ser vice 
 at age 55.
Transfer the pension to an R RSP or the CSSB Money 
Purchase Plan.
Transfer your pension to a new employers pension plan, 
provided they agree to accept the transfer.  Certa in re-
str ict ions and t ime l imits may a f fect a t ransfer.
Cash refund of contribut ions and interest (ta xable) .

Excess Contribut ions
If your contribut ions plus interest ( less 10.2% a l located to 
the Cost-of-Living Account) exceed 50 % of the Commuted 
Va lue of your pension for ser v ice a f ter December 31, 1984, 
you are ent it led to a ca sh refund of those excess contribut ions. 
You can a lso transfer this amount on a non-taxable basis , to 
another registered ret irement savings plan, i .e. R RSP, CSSB 
Money Purchase Plan, etc .

Note : Withdrawa l of locked-in funds and /or excess contribu-
t ions may resu lt in the loss of some future benef it s .  Contact 
the Board of f ice for more deta i led information.

Also applicable to terminated employees with vested ben-
ef it s in the Fund

If you die before ret irement, the death benef it depends on 

1.

2.

3.

1.

2.

3.

4.

T e r m i n a t i o n
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your years of ser v ice and status a s fol lows :

Less than 2 years of Qua li f y ing Service
Your spouse /par tner or estate receives a refund of your contri-
but ions with interest .

More than 2 years, but less than 10
Your spouse /par tner or estate receives a refund of your contri-
but ions made up to December 31, 1984 with interest .

For pension benef it s ea rned a f ter December 31, 1984, i f you 
have a surviv ing spouse /par tner, a l i fet ime annuity i s pay-
able based on the Commuted Va lue of your pension.  I f you 
don’t have a spouse /par tner, but you do have el ig ible chi ldren, 
an annuity based on the Commuted Va lue of your pension is 
payable to your el ig ible chi ldren (div ided in equa l shares) up 
to a maximum of 10 years.  I f you have no spouse /par tner or 
el ig ible chi ldren, the Commuted Va lue of your pension is pay-
able a s a lump sum refund to your estate.

10 or more years
If you do not have a spouse /par tner and /or el ig ible chi ldren, 
your estate receives a lump sum refund of your contribut ions 
made up to December 31, 1984 with interest , the Commuted 
Va lue of your pension earned a f ter December 31, 1984, a s wel l 
a s any excess contribut ions with interest .

A spouse /par tner would receive a l i fet ime pension equa l to at 
lea st 60 % of the pension a s wel l a s any excess contribut ions 
with interest .

I f your spouse /par tner dies within 10 years of their pension 
commencing and you do have el ig ible chi ldren, the pension is 
payable to your el ig ible chi ldren (div ided in equa l shares) for 
the ba lance of 10 years.

In place of a pension, a spouse /par tner may elect to t ransfer 
the Commuted Va lue of the pension to a LIR A, the CSSB 
Money Purchase Plan, etc .

I f you don’t have a spouse /par tner, the pension is payable to 
your el ig ible chi ldren to a maximum of 10 years.

Employer contribut ions do not apply to pension benef it s for 
ser v ice before 1985 i f t ransferred out of the pension plan or 
refunded.

Many of the terms used throughout this sect ion have been 
expla ined in the “Def init ions” sect ion.

Proof of Age
Upon request , you are required to submit sat isfactory proof 
of age (no later than your 50th bir thday) .  Sat isfactory proof 
can be your bir th or bapt isma l cer t i f icate or a sworn a f f idavit 
with support ing documents.  In addit ion, you may be required 
to provide sat isfactory proof of your spouse’s /par tner’s age (i f 
appl icable) .

Retirement Planning
We provide one day pre-ret irement planning seminars.  I f you 
are interested in at tending a seminar, contact the Board of-
f ice to make a rrangements.  We encourage you to bring your 
spouse /par tner and /or other interested par t ies (i f appl icable) . 
The seminar and handouts dea l with pension and insurance 
information a s administered by The Civi l Ser vice Superannua-
t ion Board.

Addit iona l Informat ion
In addit ion, other pension and insurance information is pro-
vided on an ongoing basis through various methods :

Annua l Benef it s Statement  - This persona l ized Statement is 
provided to members of the Plan each year.  The Statement 
out l ines your current and projected benef it s in the Plan.

Annua l Report  - Within six months of the end of each year, 
you are provided with a copy of the Fund ’s Annua l Report.  
The Report includes audited f inancia l statements and tr ienni-
a l ly, a summary of the Fund ’s Actuaria l Report.

Pension Est imates - When you are approaching ret irement, 
you can contact the Board of f ice for a pension est imate and 
information to help you determine your opt ions.  Deta i led 
explanat ions a re ava i lable on request to a member, spouse /
par tner or authorized representat ive regarding the ca lcu lat ion 
of benef it s that a re payable because of ret irement, d isabi l it y, 
terminat ion, death, or separat ion.

Persona l Interviews - Sta f f a re ava i lable to meet with a mem-
ber (and spouse /par tner, fami ly, etc .) to discuss ret irement, 
d isabi l it y, terminat ion opt ions, and other related matters.

Seminars - Sta f f a re ava i lable to help employers, employees 
and unions in organizing and conduct ing pre-ret irement and 
benef it information seminars on pension and insurance.

Where Documents Are Kept
The fol lowing documents a re ava i lable for v iewing at the 
Board of f ice or the Pension Commission of Manitoba during 
regular business hours :

A copy of The Civi l Ser vice Superannuat ion Act and a l l 
amendments,
The annua l information return submitted to the Pension 
Commission of Manitoba,
A summary of the latest Actuaria l Report, and
A copy of the Fund's Annua l Report.

A lthough these pages cover relevant pension plan information, 
they a re not the of f icia l Plan text and do not dea l with every 
circumstance.  They neither create any r ight to benef it s nor 
guarantee that you have any r ight to receive benef it s i f your 
actua l situat ion or the terms of the Plan do not ent it le you to 
that benef it .  In the event of any conf l ict , omission, or d is-
crepancy, your actua l membership data and the lega l require-
ments of The Civi l Ser vice Superannuat ion Act and regula-
t ions a s amended f rom t ime to t ime wi l l govern.

•

•

•
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